SCHOOL BOARD TEMPLATES
Superintendent Search Updates


SHARED ONCE THE SUPERINTENDENT ANNOUNCES RESIGNATION/RETIREMENT
[School District Name] Announces New Superintendent Search
[CITY, STATE] – [Date] – The [School District Name] Board of Education is excited to announce the commencement of a search for a new superintendent to lead our district into the future. The board is committed to finding a visionary and innovative educational leader who will continue to uphold our district's tradition of excellence and foster a supportive learning environment for all students.
The current superintendent, [Current Superintendent's Name], will be {retiring or resigning] on [Retirement Date] after [Number] years of dedicated service to our district. Under their leadership, our schools have achieved numerous milestones and maintained a strong commitment to student success. The board expresses its heartfelt appreciation for [Current Superintendent's Name]'s contributions to our district and wishes them the very best in their retirement.
The Board of Education has initiated a comprehensive search process to identify the next superintendent who will build upon our district's accomplishments and drive educational excellence to new heights. A search committee composed of diverse stakeholders, including parents, teachers, community members, and administrators, will play a vital role in selecting the best candidate to lead our district.
Throughout the search process, the board is dedicated to ensuring transparency, community engagement, and accountability. We encourage district staff, students, parents, and community members to actively participate in the superintendent selection process. Your input will help shape the leadership qualities, experience, and values that are essential for our next superintendent.
The board has engaged the services of the Association to assist in the recruitment and selection process. The firm will work closely with the search committee and the board to identify qualified candidates who possess the skills, expertise, and dedication needed to lead our district into the future.
The [School District Name] Board of Education is committed to providing regular updates to keep the district and community stakeholders informed about the progress of the superintendent search. As the process unfolds, we will share information about candidate profiles, interview schedules, and opportunities for public input.
We believe that our next superintendent will build upon our district's rich history while embracing the challenges and opportunities of the future. Together, we will continue to provide a world-class education for our students and prepare them for success in an ever-changing world.
For more information about the superintendent search process, please visit our [School District Website] or contact [Contact Name], [Contact Title], at [Contact Email] or [Contact Phone Number].

Note: This press release template provides a basic structure that can be customized with specific details about the superintendent search for your school district. Make sure to include accurate and relevant information that aligns with your district's situation and needs.

SHARD AFTER THE STAKEHOLDER SURVEY IS COMPLETED
School Board Releases Survey Findings and Announces Next Steps in Superintendent Hiring Process
[CITY, STATE] – The [School District Name] Board of Education is pleased to announce the release of the findings from our recent stakeholder survey, conducted to gather valuable input from our community, staff, parents, and students as we embark on the important task of selecting our next superintendent.
We extend our heartfelt gratitude to everyone who took the time to participate in the survey. Your input is essential to our commitment to transparency, accountability, and collaboration in the superintendent hiring process.
Key Findings from the Stakeholder Survey:
· [Highlight a few key findings or themes from the survey results that reflect the community's priorities and concerns.]
The Board of Education is now moving forward with the superintendent hiring process. As we begin this journey, we are dedicated to ensuring that the individual chosen for this critical role embodies the values and expectations of our community.
Desired Qualifications for Our Next Superintendent:
· [List desired qualifications and attributes for the next superintendent, such as leadership experience, educational background, commitment to diversity and inclusion, community engagement skills, etc.]
"We are committed to …(ADD QUOTE HERE)," said [Board President's Name], President of the [School District Name] Board of Education. "The desired qualifications identified in the survey findings will guide us in finding the right leader to steer our district towards continued success."
Next Steps in the Superintendent Hiring Process:
· Review and Analyze Survey Findings: The Board of Education will thoroughly analyze the survey results to gain a comprehensive understanding of the priorities and concerns of our stakeholders.
· Candidate Recruiting: The search consultants have developed a comprehensive marketing plan to attract highly qualified candidates that align with the desired qualifications.
· Candidate Evaluation and Selection: The Board of Education, along with community representatives, will actively evaluate and select candidates who align with the district's values and expectations.
· Community Involvement: The community will continue to play a significant role throughout the selection process through engagement opportunities and feedback sessions.
The [School District Name] Board of Education remains dedicated to maintaining open lines of communication with all stakeholders and ensuring a transparent and inclusive process as we seek our next superintendent.
For more information and updates on the superintendent hiring process, please visit our district website at [Website URL].




SHARED AFTER THE APPLICATION PERIOD

[School District Name] Provides Update on Superintendent Hiring Process
[CITY, STATE] – [Date] – The [School District Name] Board of Education is pleased to provide an update on the ongoing superintendent hiring process. We are excited to share that the application process has been successfully completed, and the board is now moving forward with the next phase of the selection process.
After an extensive and thorough review of all received applications, the board has identified a group of highly qualified candidates who will be advancing to the next stage of consideration. These candidates possess a diverse range of experiences, skills, and leadership qualities that align with our district's vision and values.
The next phase of the process will involve formal interviews with the selected finalists. The board is committed to conducting a rigorous and transparent interview process that will allow us to gain a deeper understanding of each candidate's background, qualifications, and vision for our district's future.
The finalists will have the opportunity to meet with the board, as well as engage in discussions with key stakeholders, including district staff, community members, and parents. These interactions will provide valuable insights into the candidates' ability to effectively lead our district and engage with our diverse school community.
Throughout this phase of the process, the board will maintain a strong focus on transparency and community involvement. We value the input of our stakeholders and believe that their perspectives are essential in helping us make an informed decision about the next superintendent of [School District Name].
As we continue with the superintendent hiring process, we will provide regular updates to keep our district and community informed about the progress. We are dedicated to ensuring that the chosen candidate will lead our district with integrity, innovation, and a commitment to educational excellence.
For more information and updates on the superintendent hiring process, please visit our [School District Website] or contact [Contact Name], [Contact Title], at [Contact Email] or [Contact Phone Number].


Note: This press release template provides a brief update on the superintendent hiring process after the application process is complete and before formal interviews with finalists. Customize the details to reflect your district's situation and process.


